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New for 2020-21 – Health & 
Wellness Newsletter sent out to 
all staff with a new tip each 
month. Examples include: 
Mindfulness, Financial Wellness, 
How to be a Good Consumer of 
Healthcare, Importance of Taking 
Breaks, Tips for Getting Better 
Sleep, Value Added Benefits 
Offered through Health EZ, and 
Tips for a Safe Summer.  

Coming Soon – Green Space at 
North Star! In the midst of the 
COVID-19 pandemic, when we 
were able to have in person 
classes, we stressed the value of 
being outside. With the purchase 
of the land adjacent to North Star 
Academy by our affiliated building 
company Tischer Creek Duluth, 
we had room to do just that. This 
green space, commonly referred 
to as “Snowflake” offered over a 
dozen potential outdoor areas for 
students to study, play, and enjoy 
the outdoors. We also had our 
first tree tapping/maple syrup 
project for students and staff in 
the spring of 2021 connecting 
Indian Education and Outdoor 
Education. This project will be 
enhanced through a 2021-22 
grant from the Duluth Superior 
Foundation.  

In the Summer of 2021 significant 
work will be done on this 
property. The end result will 
include two play fields, a space 
dedicated to Indian Education 
studies, additional outdoor 

Duluth Edison Charter Schools continue to provide wellness education and 
opportunities to students and staff. DECS believes students and staff need access to 
healthy foods and opportunities to be physically active in order to grow, learn, and 
thrive. Good health fosters student attendance and education. In compliance with 
Section 204 of Public Law 108-265 of the Child Nutrition and WIC Reauthorization 
Act, the DECS Wellness Committee provides this annual report for the 2020-21 
school year: 
The four components reviewed and required by policy include: 

1) Nutrition Education 
2) Physical Activity 
3) Other school-based wellness activities, and 
4) Nutritional guidelines for all foods available on campus during the day 

(Minnesota Department of Education 2007).  
This report highlights areas of growth and the improvement through action plans 
put in place by the committee members and wellness coordinator. Due to the brief 
summary of each area, this report does not highlight the depth of changes and 
growth that occurs throughout the academic year.  
Update from Food Services 
As with all things related to your child’s educational experience this year, school 
meals also looked quite different during the pandemic. In March 2020 when things 
shut down we quickly had to come up with a plan to provide meals to students who 
would normally receive them at school. Within days, we were packing up weekly 
meal bundles for those families who requested them. We made deliveries to homes, 
made stops throughout the city where families met us to pick up meals, and 
provided meal bundles for pick up from school. With COVID-19 funding USDA 
granted a number of waivers from which we were able to provide all of our students 
with free meals through the remainder of the year.  
As the 20-21 school year kicked off we were tasked with providing free meals to 
those students who were on site along with students who were distance learning. 
CDC guidelines suggested we serve meals in classrooms in order to keep the 
students socially distanced. The kitchen staff put on their running shoes, made 
countless trips up and down the hallways, delivering hot meals to our students in 
their classrooms.  
While the kitchen was feeding students in school, they were also preparing 
hundreds of weekly meal bundles for students at home. We made home deliveries 
and had families pick up meal boxes on Wednesdays throughout the school year. 
Our new food service management company, Chartwells, met the task heroically. 
Due to USDA waivers, we were able to change our meal program to be able to 
provide meals to those at home that could be reheated with simple instructions. We 
also provided meals to siblings ages 1-18. Our goal was to reach all students who 
wanted school meals to help with the burdens the pandemic created for many 
families. We continued to provide the backpack program – provided by our partner, 
Second Harvest Northern Lights Foodbank - for families who requested it. The 
backpack program provides a bag of non-perishable foods for use over the weekend 
when school meals aren’t available.   
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Proper nutrition is so important to help our kids grow and fuel their minds. We 
were very happy to be able to help our students maintain a balanced diet 
during the pandemic. We are looking forward to students coming to the 
cafeteria again and to be able to provide them with new, tasty meal options in 
the fall.  
Pandemic Electronic Benefits Transfer Available 
School Nutrition Programs were able to help families during the pandemic by 
getting them signed up for P-EBT benefits. The benefits were provided to those 
families who qualified for free or reduced price school meals by completing an 
application or who were directly certified with the Department of Human 
Services. Benefits were loaded onto EBT cards each month beginning April 
2021, retroactive to September 2020. This provided another way for students 
to get needed nutrition when they weren’t able to have school meals. 
Students “Happy Place” 
In addition to playground time each day, students have been spending more 
time outdoors this year. Depending on weather, students will be in the woods 
or on the blacktop. In the woods students will work cooperatively and hoist 
fallen branches and logs to build structures, even gates and bridges. Students 
will bring binoculars with them to make observations. On the sidewalk area 
they used chalk to express themselves or use the spinning skippers to count 
their jumps. Students will find animal bones and ask questions which lead to 
science lessons. Overall, outdoor time has been extremely beneficial for 
students to have a much needed mask break, a chance for them to move and 
scream and be silly; to be creative and daring; to be in nature and wonder and 
ask question; to be social with peers who they might not normally interact 
with; to encounter challenges and overcome them; all while playing in their 
happy place!  
Teachers Support Our Health & Wellness Policy in their Classrooms 
The Health and Wellness Committee sent a survey to all classroom teachers to 
learn more about what they are doing to support our Health & Wellness policy. 

• 21% - integrate nutrition education into classroom lessons
• 58% - provide opportunities for physical activity into other subject

lessons.
• 87% - provide short activity breaks between lessons or classes
• 79% - use non-food rewards or incentives
• 66% - teach about overall wellness, including emotional wellness

Other examples of what teachers are doing in their classrooms include: life 
skills cooking lessons using healthy ingredients, reading menus and discussing 
healthy choices for snacks and meals, learn about the nutrients that help our 
body work, mindfulness activities, hikes on Snowflake trails to support what is 
being learned in science and outdoor education classrooms, counting 
movements for the number of days of school and other counting exercises, 
using movements as a way to teach concepts, stretch breaks, go noddle, 
sensory breaks, group games during morning meetings, dance parties, and 
walks outside.   

learning areas, walking paths and a 
yurt. The amazing opportunities that 
will be available to our students are 
highlighted here: Exciting Outdoor 
Education Options at North Star 

COVID-19 Precautions and Planning 
this year have included: educating 
staff and family about daily 
screenings, communicating about 
school exclusion criteria based on the 
MDH decision tree, communicating 
with staff about mask and face shield 
use, communicate with staff and 
families regarding vaccine 
opportunities, COVID testing on site 
for staff every 2 weeks, Zoom 
enabled COVID testing for students, 
keeping students in pods, social 
distancing, hand washing, contact 
tracing when a case of COVID was in 
the building, and quarantine. 
Additionally, the DPSA Board voted to 
extend Paid Sick Leave after the 
expiration under the FFCRA (Jan 
2021). Staff were given 10 additional 
days of COVID sick time to use if they 
were getting tested, waiting on test 
results, quarantining, or if their 
child/dependent had to quarantine 
and they had to be at home to care 
for them. 

Please note this report  reflects a 
progressive change and 
improvement to our wellness 
education program. Activities, 
trainings, and opportunities listed are 
in addition to previous 
accomplishments. Previous reports 
are available at 
duluthedison.org/decs-wellness-
policy/ 

Karissa Wiklund 
HR Generalist 
karissa.wiklund@duluthedison.com 
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