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North Star Academy
3301 Technology Drive
Duluth, MN 55811
218-728-9556

Our North Star Academy serves approximately 1,100 students in grades
kindergarten through eight.

Raleigh Academy
5905 Raleigh Street
Duluth, MN 55807
218-628-0697

Our West Duluth location, Raleigh
Academy, serves 305 students in
grades kindergarten through five.

Duluth Public Schools Academy, also known as
Duluth Edison Charter Schools, is charter school
district 4020-07 in Minnesota organized to improve pupil learning and achievement, increase
learning opportunities, use different and innovative teaching methods and create different and
innovative forms of measuring outcomes. This
report demonstrates how we have met these
purposes.

www.duluthedison.org
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Dedicated to academic and
personal excellence for every student.
DPSA Board
Our DPSA Board, made up of parents, community members and teachers, meets monthly for updates on the
schools and to make policy decisions. In 2017-18, the Board appointed a Celebration Taskforce to acknowledge
entering our third decade as a school. As part of this, the Board began the DECS Hall of Fame and inducted the
first two members — Mark Myles, former ISD 709 Superintendent and Dawn Silvestrini, founding chair of our
School Board, who both played critical roles in the beginning years of our school. The celebration culminated
in a 5K Walk/Run, Carnival and Gala on May 19.
Board standing committees include Executive Committee, Finance Committee and Personnel/Board Development Committee. Minutes of board and committee meetings are posted on our web site. See pages 17-20 for
a complete listing of board members and updates on their required training.

Our Authorizer -- Innovative Quality Schools
2017-18 marked the first year of our second five year
contract with Innovative Quality Schools (IQS). As an
authorizer, IQS’ mission is to authorize a variety of
chartered schools in both urban and greater Minnesota, hold authorized schools accountable for achieving
high standards as exemplified by each student being a
successful learner prepared for the challenges and opportunities of the 21st century and pursue schools that
foster innovation in public education.
In our IQS issued score card for 2017-18, DPSA was
identified as meeting or exceeding all targets. Scores
for each of the five areas of review (on a 1 to 4 scale)
included:
Mission 3.3
Governance 3.7
Student and School Performance 3.5
Finance 3.7
Operations 3.66
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Expect a commitment of excellence from students,
families and staff.
Minnesota Comprehensive Assessments
One measure of student achievement is how the schools perform on the Minnesota Comprehensive Assessments (MCAs) in math , reading and science. Numbers below reflect percent proficient/exceeds.
MATH

2018

2017

North Star Grades 3-8

58.9

55.6

Raleigh grades 3-5

63.1

61.5

North Star grades 3-8

61.7

62.6

Raleigh grades 3-5

61.1

60.1

North Star grades 5/8

60.5

48.3

Raleigh grade 5

57.7

65

READING

SCIENCE

Percent proficient or exceeds comparison to state average and ISD 709 (Duluth Public Schools) average 2018.
MATH
State --57.7
ISD 709 -- 59.6
DPSA/DECS -- 59.4

READING
State -- 60.1
ISD 709 - 64.3
DPSA/DECS -- 61.4
SCIENCE
State -- 52.5
ISD 709 - 58.4
DPSA/DECS -- 60.0
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Quality Compensation Goal Results
We are a Quality Compensation or Q Comp school offering performance pay for
our teachers and professional staff related to meeting student achievement and
professional development goals. Results for our 2017-18 school wide goals
NORTH STAR
The percentage of all students in grades 2-8 at North Star Academy who come within the identified NWEA
standard error of meeting or exceeding individual RIT Growth Projection on the NWEA MAP in reading will
increase from 68.0% in spring 2017 to 70.0% by spring 2018. 84.4% of students met or exceeded their

The percentage of all students in grades 2-8 at North Star Academy who come within the identified NWEA
standard error of meeting or exceeding individual RIT Growth Projection on the NWEA MAP in math will increase from 56.6% in spring 2017 to 58.6% by spring 2018. 74.4% of students met or exceeded their RIT
target. Goal was met.
RALEIGH
The percentage of all students in grades 2-5 at Raleigh Academy who come within the identified NWEA
standard error of meeting or exceeding individual RIT Growth Projection on the NWEA MAP in reading will
increase from 64.7% in spring 2017 to 66.7% by spring 2018. 82.3% of student met or exceeded their
RIT target. Goal was met.
The percentage of all students in grades 2-5 at Raleigh Academy who come within the identified NWEA
standard error of meeting or exceeding their individual RIT Growth Projection on the NWEA MAP in mathematics will increase from 55.0% in spring 2017 to 57.0% by spring 2018. 65.8% of students met or
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Provide a safe and accepting
learning environment.
School Wide: Positive Behaviorial Interventions and Supports (SW-PBIS)
Positive Behavioral Interventions and Supports (PBIS) is a framework or approach for helping schools select and organize evidence-based behavioral interventions into an integrated
continuum that enhances academic and social behavior outcomes for all students. Programming provided through School-Wide PBIS supports ALL students. DECS
personnel were trained in and initially implemented SW-PBIS through a project of the Minnesota Department of Education during the 2012-2013 school year. We continue to participate
in the Sustainability Phase of the project.
Eagle Pride
The district’s SW-PBIS framework is named EAGLE PRIDE. Eagle Pride programming contributes to our positive culture through intentional efforts to teach and recognize social behavior expectations and skills.

2017-18 Focus Area:
Culturally Responsive PBIS
Academy PBIS Teams completed selfassessments related to cultural-responsiveness
and Dr. Jennifer Rose from Loyola University in
Chicago provided professional development on
equity and disproportionality in student achievement and school discipline. Teachers and staff
participated in a series of guided discussions
about the different definitions and points of view
related to disrespectful, defiant and disruptive
student behaviors; students and parents/
caregivers also provided input into this process. Restorative Practices, strategies designed
to build healthy communities by improving and
repairing relationships, were also explored.
PBIS Leadership Team:
Heather Rappana (District PBIS Coach), Danielle Perich, Kristin Regas*, Tammy Rackliffe*,
Matt Petersen*, Jennifer Fuchs*, Steve Lindberg,
Ryan Dickinson, Rachel Komarek, Bonnie
Jorgenson.
* Academy PBIS Team Coaches
Academy PBIS Teams:
Academy PBIS Teams are responsible for coordination of programming, action-planning, monitoring fidelity of framework implementation, staff
development, and annual evaluation at each
Academy. Academy teams are coached by a
member of the PBIS Leadership Team. Team
members include teachers, Deans of Students,
school counselors and social workers, special
educators and student support personnel.
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Building Understanding of Differences
As part of our work on providing a safe and accepting learning environment, we have a focus on
building our staff’s cultural competency and understanding. Activities in 2017-18 included:
-- Year two of Racial Awareness Workshops (RAW) addressing professional development needs of
staff. Another group of approximately 45 teachers, professional staff and administrators did the 12 hours of
RAW training.
-- A second training by Jodi Pfarr of aha!Prcess, providing a framework to understand the intersection of so. cial oppression .of (isms) All paraprofessional staff and any other staff who had not attended Jodi Pfarr’s
training last year, did this training.
-- School’s Instructional Lead Team did a year long book study on “Building Equity: Policies and Practices
to Empower All Learners” and incorporated suggested questions from the book’s equity audit in end of year
survey to staff and students, to continue to work to build equity in instruction for all students.
-- November training by Jen Rose of Midwest PBIS Network as school staff completed the Culturally Responsive School Wide PBIS Team Self Assessment. From this session, developed our work, led by the
School Deans and Student Support Services Manager, to better define the often subjective behaviors of disruption, disrespect and defiance (labeled the Three Ds). A survey was developed to work toward clarification
of the definition of each term. Teacher and student teams had discussions about this. All teachers, students
and parents/guardians were sent a survey to offer their thoughts.
-- A restorative practices task force was set up to explore options for the School in addressing behavior and
climate concerns in this fashion. A number of administrators and teachers participated in a MDE restorative
practices workshop in June with focus on circles, mediation, and conferencing.

-- After the Parkland shooting, students participated in two walkouts to express concerns about school safety that included concerns about racism. As a result of this, a student survey was administered to all JA students where their top concerns were identified (in this order) as school safety, racism and sexism.
Administrators met with walkout participants to better understand concerns and plan for possible next steps.
-- DECS joined MDE’s Project Dream Catcher, a program that trains cultural staff and special educators to consider the impact of culture when students are referred for academic and behavioral interventions
and evaluations to determine eligibility for special education. The American Indian and African American
Cultural Liaisons, a school social worker, a special education teacher who conducts evaluations, and the
Student Support Services Manager participated in an initial 10 hours of training in September 2017 and
monthly follow up meetings. In January 2018, Project Dream Catcher staff presented a workshop to DECS
administrators, MTSS team members and special education evaluation team members on reducing cultural
bias when conducting special education evaluations. Participation in the project will continue in 2018-19.
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Sustain a culture of teaching
and living the following core values:
Respect • Responsibility • Compassion • Courage • Hope • Integrity • Justice • Wisdom

Core Values
Our core values are at the heart of who we are as a school community. Each month we focus on a particular
core value through K-5 morning meetings, grades 6-8 home bases and in our academic classes. We think about
what it means to live these core values at school, home and the broader community. Each month at assemblies
students who are exhibiting the core value of the month are recognized.

National and State Recognition for our Character Education Program
During the 2017-18 academic year, DECS received the following national and state recognition for our work
with core values and character education:


National Promising Practices Award from Character.org for our North Star Empty Bowl Project
(where families work with their student to create a bowl for this annual community event to raise
funds for our local food shelves) and Raleigh’s Block Party (an annual event that unites the Raleigh
families with local police, fire fighters, community leaders and includes a carnival and food).



State Promising Practice Award from Synergy and Leadership Exchange for our Raleigh’s annual
Veteran’s Day program and North Star’s Kindergarten and 8th grade Puppet and Book project.

Service Projects
Service to our broader community is an important part of our character education program. In October, our
students collected over 1000 pairs of socks for local homeless shelters. In November, Raleigh students did
their annual Veterans’ Day program for the West Duluth community. In December, North Star students also
participated in the Salvation Army Toyland Express. Kindergarten through second grade students and their
families donated new, unwrapped gifts for children ages birth-16 years of age. The Salvation Army picked up
the donated toys and distributed them to families in need around the area. February found students raising
several thousand dollars through Jump Rope for Heart.

Respect • Responsibility • Compassion • Courage • Hope •
Integrity • Justice • Wisdom
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Appreciate each student’s diverse character, culture
and interests through an active approach to curriculum,
programs and projects.
In 2017-18, our music program was named a national Best Community for Music Award winner for the second year in a row. We were one of only 300 schools in the country, and seven
in Minnesota, to receive this award from the National Association of Music Merchants. Our
music program offers K-4 every other day classes and band, choir, or general music for grades
six through eight.

American Indian Student Activities

Students at both North Star and Raleigh Academies had many opportunities to participate and
learn about Native American Culture and History during the 2017-2018 school year. Students were able to
listen to a traditional flutist, Darren Thompson, while in their music classes. Students from both schools
were invited to UMD planetarium to learn about the Native Sky Watchers, and how the stars helped guide
the Native Americans through the seasons. Third grade students from North Star Academy were able to
visit the Snake River Fur Post and learn about early trading with Native Americans. Fifth grade students
learned about Bandolier Bags and the history of the bag and made their own. Sixth grade students visited
the Mille Lacs Museum and Trading post, and participated in a variety of stations learning about, traditional games, music and the history of the Mille Lacs Band of Ojibwe.
The Junior Academy students had an opportunity to take an Ojibwe elective and learn some of the
Ojibwe Language, traditions and stories, from a fluent Ojibwe speaker and teacher, \Winonah Ojanen.
With that they were able to travel to the final stopping place for the Ojibwe people in the Spring, Madeline
Island. Our Native American students were also able to learn how to make pucker toe Moccasins from a
local artist, Sarah Agaton Howes
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Appreciate each student’s diverse character and interests
through an active approach to curriculum,
programs and projects.
School Year 2017-18 STEAM Report
The STEAM (Science Technology Engineering Art Math) program at DECS continues to grow
and expand its offerings. The goal of STEAM education in our schools is to integrate STEAM concepts
into students’ and teachers’ everyday curriculum and to connect and bridge subjects using
STEAM. This happened in a wide variety of lessons projects this year. From our Jr. FLL (First Lego
League) in the primary academy at Raleigh to building Electric Go Karts with our Jr. Academy students
at North Star, and a bunch more projects in between. Below are some highlights from the year in each
of our Academies as well as our Robotics program.

Primary Academy (Grades K-2)


At Raleigh students in grades 1-3 all participated in
a quarter of FIRST’s Jr. First Lego League program.



2nd graders at North Star used Chromebooks and
the internet to research about spiders, took what
they learned and turned it into a Google Presentation with pictures, then used Tinkercad CAD program to design a 3D model of the spider. The 3D
models were then printed using our 3D printers.

Elementary Academy (Grades 3-5)
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All elementary students at North Star and grades 45 at Raleigh participated in a quarter of Lego Engineering. Students learned about the engineering
design process, were introduced to coding concepts
through programming their Lego models, learned
about how simple machines can become complex
mechanisms.



Students participated in the Hour of Code during December and January. They were introduced to the
basics of coding, how coding is used in the world,
and future careers that use coding skills. Many stu-

Appreciate each student’s diverse character and interests
through an active approach to curriculum,
programs and projects.
Jr. Academy (Grades 6-8)


We acquired a Google Expeditions Classroom Virtual Reality set which was put to really good use in our
Jr. Academy Social Studies classrooms. Students
were able to take virtual tours of many of the places
they were learning about in class.



Tech Community Service Students took on a semester long project of planning, designing, and
building
solar powered electric vehicles.

Robotics


We had six First Lego League Competition
Teams with each team winning at least one
award at their Regional Competition.



Our High School Level FTC (First Tech Challenge) team, The Duluth Krakens, had a great
season winning the Control Award for their outstanding coding of their robot.



We had tremendous interest in our Spring Elementary Robotics program for grades 3-5 with
well over 100 students participating.



Between all of our robotics offerings we had
over 500 students who participated in one of
our robotics programs!
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Uphold the professional innovation, creativity
And collegiality of exceptional staff
Our Staff
Duluth Public Schools Academy staff is led by Bonnie Jorgenson, Head of School, who is the
lead administrator (non-licensed per charter school law) for the school. Ms. Jorgenson completed
her eighteenth year in that role. Ms. Jorgenson participated in professional development related to
building cultural competency and organizational equity. She successfully completed her professional development plan.
The All School Lead team that worked with Ms. Jorgenson in coordinating the DPSA program
for 2017-18 included Raleigh Principal Danielle Perich, Technology Manager Harold Dols, Director
of Business Operations Crystal Palmer, North Star Dean of Students Steve Lindberg, North Star
Dean of Students Ryan Dickinson, Raleigh Dean of Students Kristin Regas, Special Education Coordinator Rachel Komarek, Elementary Academy Director Matt Petersen, Primary Academy Director
Tammy Rackliffe, Junior Academy Director Jennifer Fuchs and Director of Human Resources Justin
Terch.
Our annual staff recognition dinner occurred on May 19. Staff honored for celebrating anniversaries
included:
20th anniversary
John Achartz,
15th anniversary
Paul Bratley, Steve Dontje, Amy Keller, Kristin Walch, Annette Walsh
10th anniversary
Shelley Getten, Glenda LaTour, Megan Moe, Marcia Pitoscia, Jamie Peterson
5th anniversary
Jeff Dietlin, Eve Garramone, Rachel Keogan, Charles
Roebke, Dru Kwapick-Engen, Renee Nelson, Emily Halbakken, Lindsay Clauson, Reva Wronka, Nicole Jensen

Golden Feather Winners
The Golden Feather award recognizes the hard work and
dedication of the men and women that make our schools
special. Parents and guardians nominate a teacher,
paraprofessional or staff member that they feel exemplifies the core values of respect, responsibility, compassion, justice, courage, integrity, hope and wisdom every
day. For the 2017-18 academic year, the recipients
were Christina Boynton, Nolan Chenevert, Scott Ellison,
Amy Keller, Rachel Keogan, Heather Prout, Maggie Reed and Marc Wickstrom.
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Innovative Practices
TEACHER EVALUATIONS AND Q COMP:
In 2017-18,we began the first year of our
teacher developed evaluation process based
on the work of Kim Marshall and the Minnesota professional teaching standards. At the
end of the year, evaluation results found 16
percent of our teachers rated developing, 57
percent rated proficient and 27 percent rated
exemplary.
NATIONALLY RECOGNIZED BEST INSTRUCTIONAL PRACTICES
To further enhance our math and reading
instruction in 2017-18, we focused on math
discourse and guided and close reading instructional practices. This teacher driven effort had the following goals and results.
Math: Math Leads will ensure an ongoing focus on math discourse at all grade levels. Math stations were implemented in
grades K-4. Prentice Hall curriculum is used
with grades 5-8. Math coaches worked with
teachers who were not yet teaching at a proficient level. Goal was that by the end of the
year at least 75 percent of teachers would be
proficient or higher in their delivery of math
discourse based on the observation rubric
completed by the curriculum coordinators.
Result: 81 percent of math teachers were
proficient or higher based on the observation
rubric.
Reading: District literacy specialist, JA
language arts lead, and reading coaches will
focus PD on K-5 guided reading and 6-8
closed reading. Reading coaches or specialisst worked with teachers who were not yet
teaching at a proficient level. By end of year at
least 87 percent of reading and language arts
teachers will be proficient or higher in their
delivery of guided reading or closed reading
based on the observation rubric completed by
curriculum coordinators. Result: 81 percent
of reading teachers were proficient or higher
based on the observation rubric.
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Require sound and responsible business and operational
management practices.
Enrollment and Demographics
In 2017-18, 1399 students attended our schools. Our student demographics included:
Hispanic
American Indian
Asian
Black/African American
White
Two or more races
Special Education
Free and Reduced
Homeless

3.9 percent
1.6 percent
0.9 percent
4.1 percent
77.2 percent
12.3 percent
9.7 percent
38.5 percent
0.2 percent

Customer Satisfaction
Our annual customer satisfaction survey for parents, staff and students showed ongoing positive ratings. Overall satisfaction ratings on a 5 point scale (5 being the highest) for 2017-18
included:
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North Star Academy

Raleigh Academy

Parents -- 4.4
Staff - 3.9
Elementary students (grades 3-5) -- 4.0
Secondary students (grades 6-8) - 3.3

Parents 4.5
Staff -- 4.5
Elementary students (grades 3-5) -- 4.0

MDE 2017-18 School Finance Award Honoree
This past year we received the Minnesota Department of Education School Finance Award.
This award recognizes schools for :
1. Timely submission of financial data and compliance with Minnesota Statute,
2. Presence of select indicators of fiscal health, and
3. Accuracy in financial reporting.

2017-18 Financial Overview
Our audits for the past five years were completed and classified as unqualified, a strong rating. The
FY17-18 audit report was completed on time and timely submissions were made to all governmental
agencies. We had a clean audit with no findings cited. Our bond rating has been reviewed and we continue to have a strong BB+ stable rating. The financial position of the school remains strong. Duluth Public
Schools Academy has internal controls in place that meet the standards set by the auditors. The board has
a Finance Committee that meets every month prior to the board meeting to monitor the budget and ensure that operations are proceeding in a fiscally responsible direction. Our full audits can be found at:
www.duluthedison.org.

15

DULUTH PUBLIC SCHOOLS ACADEMY
CHARTER SCHOOL NO. 4020 Statement 4
STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
GOVERNMENTAL FUNDS
For The Year Ended June 30, 2018

Major Funds
Food Service

Community
Service

$279,681
$19,663,023
$585,868
$251
$20,528,823

$202,751
$35,962
$363,790
$602,503

$87,372
$2,130
$89,502

$569,804
$19,701,115
$949,658
$251
$21,220,828

$2,462,739
$5,371,645
$7,627,743
$240,539
$2,023,874
$2,832,919
$125,905
$157,012
$20,842,376

$629,920
$8,710
$638,630

$85,566
$85,566

$2,462,739
$5,371,645
$7,627,743
$85,566
$240,539
$2,653,794
$2,832,919
$125,905
$165,722
$21,566,572

($313,553)

($36,127)

$3,936

($345,744)

$75,000
$75,000

-

-

$75,000
$75,000

($238,553)

($36,127)

$3,936

($270,744)

General

Totals

Revenues
Local Sources
State Sources
Federal Sources
Investment Sources
Total Revenues

Expenditures
Current:
District support
Regular instruction
Special education
Community Ed & Svcs
Instructional support
Pupil support
Site, Building & Eq
Fiscal & other fixed costs
Capital outlay
Total expenditures
Revenue over expenses
Other financing sources
Transfers in
Total other financing
Net change in fund balance
Fund balance – beginning

$2,525,047

$275,933

$32,115

$2,833,095

Fund balance – ending

$2,286,494

$239,806

$36,051

$2,562,351

DSCR Calculation
Net Change in Fund Balance
($238,553)
Additions
Payments on lease
$1,925,100
Capitalized assets (outlay)
$165,722
Net Income Avail for Debt Service $1,852,269
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Divided by annual Debt Service

$1,291,271

FY18 DSCR

1.43

School Governance

2016-2017 School Year Charter Public School Board
his table contains information for ALL board members.
2016-2017 Election Date: December 20, 2016
2017-2018 Anticipated Election Date: November 28, 2017.
Name

Board Position

Hodgman, Chair
Hilary
Appointed as
Chair in Februatry 2018

Group Affili- Date Electation
ed

Date Seated Term Expiration

Phone
Number

Email Address

Meeting
Attendance

Community 11/18/2014 1/20/2015
Representative

1/16/2021

218-591- Hila0416
ry.hodgman@dul
uthedison.com

Byce, Neil Immediate Past Community 12/20/2016 1/17/2017
President
Respresentati
Appointed as
ve
Immediate Past
President in
February 2108

1/21/2020

218-851- Neil.byce@duluth 9/11 mtgs.
3326
edison.com
attended

Sydow,
Stephen

Vice-Chair

Parent Rep- 12/20/2016 1/17/2017
resentative

1/21/2020

218-722- Ste7447
phen.sydow@dul
uthedison.com

Richey,
Andrew

Treasurer

Parent Rep- 12/20/2016 1/17/2017
resentative

1/21/2020

218-780- An10/11 mtgs.
9446
drew.richey@dulu attended

Harold,
Lisa

Secretary

Teacher
FF#319951

11/18/2014 1/20/2015

1/16/2018

218-729- Li5/6 mtgs.
9556 ext. sa.harold@duluth attended
3038
edison.com

CroninSecretary
Anderson,
Appointed as
Katie
Secretary in
January 2018

Teacher
FF#418764

11/17/2015 1/19/2016

1/15/2019

218-628- Katie.anderson@ 7/11 mtgs.
0697
duluthedison.com attended

Golden,
Tim

Community 9/20/2016
Representative

1/15/2019

715-392- Tim.golden@dulu 8/9 mtgs.
7101
thedison.com
attended

Appointed as
Vice-Chair in
December 2017

Appointed as
Secretary in
January 2018

Vice Treasurer
Appointed as
Vice Treasurer
February 2018

9/20/2016

11/11 mtgs.
attended

10/11 mtgs.
attended
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Name

Board Position

Group Affil- Date Electiation
ed

Welch,
Ryan

Vice Chair

11/17/2015 1/19/2016

1/16/2019

218-310- Ryan.welch@dulu 9/11 mtgs.
8252
thedison.com
attended

Kandel, Jill

Teacher Rep- Teacher
11/17/2015 1/19/2016
resentative FF#436783

1/15/2019

218-728- Jill.kandel@dulut 3/3 mtgs.
9556
hedison.com
attended

Jensen,
Nicole

Teacher Rep- Teacher
12/20/2016 1/17/2017
resentative FF#454772

1/17/2020

715-323- Ni10/11
5320
cole.jensen@dulu mtgs.
thedison.com
attended

St. John,
Mike

Parent Representative

11/17/2015 1/19/2016

1/15/2019

218-724- Mike.stjohn@dul 10/11
2260
uthedison.com
mtgs.

LaTour,
Glenda

Teacher Rep- Teacher
resentative FF#XXXXX

11/28/2017 1/16/2018

1/16/2021

218-728- Glen5/6 mtgs.
9556
da.latour@duluth attended

Hanson,
Lon

Parent Representative

11/28/2017 1/16/2018

1/16/2021

218-428- Lon.hanson@dul
5411
uthedison.com

Parent
RepreAppointed as
sentative
Vice Chair in
July 2016

Parent
Repre-

Parent
Repre-

Date Seated Term Expiration

Phone
Number

Email Address

Member
Meeting
Attendance
Rate

6/6 mtgs.
attended

Duluth Public Schools Academy Board
Board Members and Required Board Training Completion Dates
Required Board
Training

Employment
Matters

Financial Matters

Board Governance

Neil Byce

12/18/2014

5/19/2014

5/20/2014

Training Compliance

Kennedy and Grav- MACS- via online
en- Tim Palmatier

Neil Byce needed to engage in required
board training by June 30, 2014 and
Rebecca Dymit
complete by December 31, 2014. He
from MACS held at
completed his training within the reNorthStar
quired timeframe.

Katie CroninAnderson

12/2016

3/21/2016

01/2017

MACS held at
NorthStar

MACS via online

MACS held at
NorthStar

Tim Golden

Complete

Complete

Complete

Tim had previously completed all of the
required trainings during previous term
on the board which was prior to this
report. He successfully completed all
trainings within the required
timeframe.

Lisa Harold

8/27/2011

8/27/2011

8/27/2011

St. Thomas

St. Thomas

St. Thomas

Lisa Harold needed to engage in required board training by January 30,
2012 and complete her training by July
30, 2012. She completed her training
within the required timeframe.

12/8/2012

12/8/2012

12/8/2012

St. Thomas

St. Thomas

St. Thomas

12/2016

04/2017

01/2017

MACS held at
NorthStar

MACS via online

MACS held at
NorthStar

7/25/2016

3/21/2016

7/25/2016

Innovative Quality
Solutions

MACS via online

Innovative Quality
Solutions

Hilary Hodgman

Nicole Jensen

Jill Kandel

Katie Cronin-Anderson needed to engage in required board training by June
30, 2016 and completed Financial
Matters in March 2016. She completed
her training within the required
timeframe.

Hilary Hodgman needed to engage in
required board training by February 16,
2013 and complete her training by August 15, 2013. She completed her training within the required timeframe.
Nicole Jensen needed to engage in required board training by June 30, 2017
and complete by December 31st 2017.
She completed her training within the
required timeframe.
Jill Kandel needed to engage in required
board training by June 30, 2016 and
complete her training by December 31,
2016. She completed her training within the required timeframe.
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Required Board
Training

Employment
Matters

Financial Matters

Board Governance

Training Compliance

Andrew Richey

12/2016

12/2016

01/2017

MACS held at
NorthStar

MACS via online

MACS held at
NorthStar

Andrew Richey needed to engage in
required board training by June 30,
2017 and complete by December 31st
2017. He completed his training within the required timeframe.

Mike St. John

6/1/2013

6/18/2013

6/1/2013

Steve Sydow

12/18/2014

5/19/2014

5/20/2014

Ryan Welch

Glenda LaTour

Mike St. John needed to engage in
required board training by June 30,
Kennedy and Grav- Stenmark Financial- Kennedy and Grav2013 and complete his training by
en- Tim Palmatier Josh Mahlen
en- Tim Palmatier
December 31, 2013. He completed
his training within the required
timeframe.

Kennedy and Grav- MACS- via online
en- Tim Palmatier

Steve Sydow needed to engage in required board training by June 30, 2014
Rebecca Dymit
and complete by December 31, 2014.
from MACS held at
He completed his training within the
NorthStar
required timeframe.

12/2016

3/21/2016

01/2017

MACS held at
NorthStar

MACS via online

MACS held at
NorthStar

1/20/2018

10/19/2018

1/20/2018

MACS held at Great MACS via online
Expectations
School in Grand
Marais
Lon Hanson

1/20/2018

10/19/2018

MACS held at Great MACS via online
Expectations
School in Grand
Marais

Ryan Welch needed to engage in required board training by June 30, 2016
and completed Financial Matters in
March 2016. He completed his training within the required timeframe

Glenda LaTour needs to engage in
required board training by June 30,
MACS held at Great
2019 and completed Employment
Expectations
Matters and Board Governance in
School in Grand
January 2018 . She will complete FiMarais
nancial Matters by 12/31/18.
1/20/2018

Lon Hanson needs to engage in required board training by June 30, 2019
MACS held at Great
and completed Employment Matters
Expectations
and Board Governance in January
School in Grand
2018. He will complete financial
Marais
matters by 12/31/18.

DPSA Board Members Annual Training
At their annual retreat on April 21, 2018 Board members participated in their annual training. This included the topics of
Positive Behavior Intervention Systems (PBIS), standards based grading and assessments, charter school building companies and strategic planning. Claudia Welty facilitated the retreat.
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